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OF “"HIS DEPAKTMENT NOTIFICATION NO.

AS PEQUIRED UNDI‘!{ (-LA.UQF (Jl

(A\UTHORITATIVE ENGLISH TE.\’T
Lik u H{A A13)-13/2010, I'ATED - ol
GF ARTICLE 348 OF THE!“ONSFITUTIONO

GCVERNMENT OF i
DEPALI'TMENT OF HEAL"

INDIA). 4/8’6

VACHAL PRADESH /o 994/7”9_
' & FAMILY WELFARE L.

‘1002, the |4 - ;o-zo!?—'

207 Noleslth-A-A(3)-13/2010, Dated * Shimla-]

OR&.

iu(}'h NOT!FICAT[ IN

5. 1

-%,: fn exercise of t e powers conferred by proviso to Article 309 of the Constitution of India,

YN e Governor, Himachal P-adesh, in consultati a with the Himachal Pradesh Public service

Lwead Commission, is pleased 1o make the Recruitment an ! Promotion Rules for the post of Pharmacisi_Class-
iR || (Nun-Gazetted), in the Department of Health & . mify Welfare, Himachal Pradesh as per Anaexure-

o % ¥

i nl

ey AT auached to this notificaticn, namely -

A
RiesI-\]
Ao d-Vii Shart tle and l.

b |

SRV}
(1) These rule
vaorreneement

Gazetted?

(2) These rules s

in the Rajra

!:\,';"L'.il Fas

L ings: Welfare,

and Pron
Notificati

and as p.

25.05.201
dated 21+t

(2) Notwithst,
anvthing ¢ .
under sub .
validly me- -

Indst.No. Health-A-A(3)-13/2010 Dated SF
[. The Accountant General (Audit), H.P. Shiml

th Director of Healtb Services, Shimla-9.

of Healtb

2 (1) The Hima 1
“harmacist, Class-111 (Non-Gazetted). Recruitinent

The Secretary, H.P. Public Service Commiss..
3. The Controller, H.P. Printing Stationery Dep... §

f\d pal
’Jl)r{"cum-loim Secretary (Law) to the C

may be called the Himachal Pradesh. Department
and Family Welfare, Pharmacist. C lass-11l (Non-
Eccruiupcnl and Promotion Rules, 2017,

11t come into force from the date of publicauon
atra (e-Gazette), Himachal Pradesh.

al Pradesh, Department of Health & Family

ition Rules, 2011 notified vide this Depurtiment
1 No. Health-A(3)-13/2010. dated 21 May, 2011

blished in the Rajpatra, Himachal Pradesh dated

vide notification No. Health-A-A(3)-13/2010

3-2011 are hereby repealed.

wing such repeal, any appointment 1rade wor
ne or any action taken under the rules. sn repealed
ale 2 (1) supra shall be deemed to how¢ been
o done or taken under these rules.

By Order

“r. Secretary (Health) to the
(l

avernment of Himachal Pradesh.
na-171002,the | 45-10- 2017

-
gt )

n, Shimla-2.
Shimla-5 for publication in the Extra Cirdingry

vt. of H.P. Shimla-2.

ol

(Parkash Chand)

deputy Seeretary (Health) to the \

sovernment of Himachal Pradesh,
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RECRUITM
(NON-GAZETTED) CLASS-111,
FAMILY WELFARE, HIMA

1.

-

ANNEXURL-l\__

FOR THE POST OF PHARMACIST,
LTH AND

'ROMOTION RULES
ENT AND P2 IN THZ DEPARTMENT OF HEA

CHAL PRADESH.

Pharmacit

Name of Post
870 (Eigh: Hundred and Seventy)

Number of Post
Class-111 (rlon Gazetted),

3. Classification

4 Scale of Pay (i) Pa baad for re ular incumbent(s).
% 5010-20200 + X 3000 Grade Pay.

(ii) Emoluments for Contract Employee(s):

%.8910/- P.M as per details given in
Column No.13-A.

5 Whether “Selection” post Of Not Applicable

“Non- Selection” post

6  Age for direct recruitment: Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on contract
basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
over-age on the date he/she was appointed as such he /she shall not be eligible for any relaxation in the
prescribed age- limit by virtue of his/her such adhac or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes ./ Scheduled
Tribes/Other Backward Classes and Other categories of persons 10 the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

‘ Provided further that the employees of all the Public Sector Corporations and Autc:omous
Bodies who happened to be Government  Servants  before absorption in Public  Sector
C orporauonszulonomous Bodies at the time of initial constitutions /of such Corporations/ Autonomous
B‘o_dlcs shall _be al19wed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such statf of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporation/Autonomous Bodies
and xfho'arefwere finally absorbed in the service of such Corporations/Autonomous Bodies after initial
constitution of the Public Sector Corporations/AutGnomous Bodies.

h}mc: Age limit for direct recruitment will be reckoned on the first day of the year in which
the Post(s) is/are advertised for inviting applicaticas or notified to the Employment Exchanges. as
the case may be.

t 7 Minimum Educational ard other (a) Essential Qualification(s):
Q,._/_Q:###_’ qualuﬁcauons required fur direct (5 10 plus 2 in Science from a
recruit(s) recognized Board of School
Education.

(i) Degree or Diploma in Pharmacy from a
recognized University or an Institution
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10

Whether age and educational
qualification  prescribed  for
direct recruit(s) will apply in the
case of the promotee(s)

Period of probation, if any

Mecthod(s) of  recru tment,
whether by direct recruitn-ent or
by promotion/secon.iment/
transfer and the percentsge of
post(s) to be filled in by various
methods:

In case of recruitment by
promotion/ secondment/ transfer,
grade for which promotior.’
secondment/ transfer is to he
made :

duly recognized by the Central/State

Cavernment.

(i) Must be registered with the Pharmacy
Council of the concerned State/ Central

Governmeiilt. {

(b) Desirable Qualification(s):

Knowledge of customs, manners and dialects
of Himachal Pradesh and suitability for
appointment in  the peculiar  conditions
prevailing in the Pradesh.

(¢) Noi-withstanding the provision contained in
sub-rule a (i) supra the candidates who have
done diploma in Pharmacy prior t0 12-9-2001
and are matriculates shall not be rendered

ineligible.

Age : Not applicable
Educational Qualification : Not applicable

(a) Two years subject to such further extension for
a period not exceeding one year as may be ordered
by thc competent authority in special
circumstances and reasons to be recorded in

writing.

(b) No probation in case of appointment on
contract basis, tenure basis, re-employment after
superannuation and absorption.

100% by direct recruitment in the following
manner:-

(i) 50% by direct recruitment on a regular basis
or by recruitment on contract basis. as the
case may be, through the concerned

recruiting agency.

(i) 50% recruitment on batch wise basis on a
regular tasis or on contract basis. as the case may
be. at Department level.

Not applicable.
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15

i a Departmentdl Promotion/
Confirmation Committee exists,
what is its composition?

Circumstances under which the
Himachal Pradesh Public
Service Commission
(H.P.PS.C) is to be consulted
in making recruitment:

Essential requirement for direct
recruitment

Selection for appointment to
post by direct recruitment:

(a) Denartmental Promoition Committee:
Not app|icable

(b) _l')_c_p;grtmental Qonﬁrmalion gomminec:

As may be constituted by the Government
from time to time.

As required under the law.

A candidate for appointment to any service or
post must be 3 citizen of India.

Direct Recruitment :

Selection for appointment 10 the post in the
case of direct recruitment shall be made on the
basis of merit of written examination followed by
evaluation as specified in Appendix-| appended 1o
these rules, or if the Himachal Pradesh Public
Service Commission  Of other  recruiling
agency/authority, as the case may be. SO
considers necessary or expedient on the basis of
merit of written examination followed by
evaluation as specified in Appendix-| appended to
these Rules, preceded by a screening lest
(objective type) of practical test or. skill test or
physica.  tesl, the standard/syllabus. elc. of
which, ~will be determined by the Himachal
Pradesh  Public Service ~Commission/other
recruiting agency/ authority, as the case may be.

Batch Wise Recruitment :

Selection for appointment to the post in the
case of contract appointment on batch-wise basis
will be made by the concerned recruiting authority
i e. Director, Health Services on the basis of batch-
wise merit/inter-se-seniority of the candidates of a
particular batch which has passed out from
recognized University/ Institution duly recognized
by the State/Central Government. The date
recorded on the original  "Detail Marks
Certificare”of final professional examination of the
candidat= by the concerned University/ Institution
shall be ..eemed as the date for reckoning the batch
of the vandidate. The batch-wise merit of a
particul.- batch shall be determined on the basis of
marks «btained in the degree/diploma cours¢ in
Pharmacy. While preparing batch-wise inter-se-
seniorits. the candidates possessing professional
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degre: shall be placed en-bloc above the diploma

holders.  In cASe, the marks Qbuained in

degre. diploma by two or more candidates are
same. the inter-se-merit would be decided on the
basis - marks obtained in 10+2 level and if there

15-A Selection for appointment (0 the post by conria

Notwithstanding anything ¢
will be made subject to the terms and conditions g

(n

(a) Under this policy, the Pharmacist in th
be engaged on contract basis initially for one

is stil' a tie, the candidates senior in age would be

place:! above.

ct appointment :

ontained in these rules, contract appointment 10 the post
iven below:-

CONCEPT:-

e liealth & Family Welfare Department will
v ear, which may be extendable on year to

year basis.

(b)

(c)

(d) The Selection will be made in accordance with the eligibility conditions pre

Provided that for extension/ renewal of contract period on year to year basis
the concerned HOD shall issue a certificate that the service and conduct of the
contract appointee is satisfactory during the year and only then his period of contract

is to be renewed/ exiended.

POST FALLS WITHIN THE PURVIEW ()F HPSSC:

Welfare H.P. after obtaining the approval of the
on contract basis will place the requisition
i e. Himachal Pradesh Staff Selection

The Director, Health & Family
Government to fill up the vacant post(s)
with the concerned recruiting agency
Commission, Hamirpur.

POST FALLS OUT OF THE PURVIEW OF HPSSC:

The Director of Heslth Services after obtzining the approval of the Government 10
fill up the vacant posts on contract basis will advertise the details of vacant posts in
at least two leading newspapers and invite applications f:om the candidates having
the prescribed qualifications and fulfilling the other eligibility condition as

prescribed in these rules.

scribed
in these R&P Rules.

CONTRACTUAL IZMOLUMENTS :

The Pharmacist appointed on contract hasis will be paid consolidated fixed
contractual amount @ T 8910/~ P.M. (which shall be equal to minimum of the pay

band +grade pay). An amount of T 267 /- (3% of the minimum of pay band+grade
pay of lh'c post) as annual increase in co.:ractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

P }{ Il APPOINTING /DISCPLINARY AUTHOR!TY

Director of Health Services H.P. will be th.: appointing and disciplinary authority.
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SELECTION PROCESS:

RVIEW OF HPSSC:

(a) FOR POST (5) FALLING WITHIN YHE PU

intment to the post in the case of Contract Appointment
¢ of written examination followed by
evaluation as specified in Appendix-! apasended to these rules, or if considered
necessary or expecient on the basis of mu-it of written examination followed by
evaluation as specified in Appendix-I appended to these rules, preceded by a

screening test (objzctive type) or practicai test or skill test or physical test.
the standard/syllabus, etc. of which, ill be determined by the concerned
recruiting agency i.e. Himachal Pradesh Sioff Selection Commission, Hamirpur.

Selection for appo
shall be made on the basis of meri

(b) FOR POST (S) FALLING OUT OF “HE PURVIEW OF HPSSC:

Selection for appointment to the post in the case of contract appointment on
batch-wise basis will be made by the concerned recruiting authority i.e. Director
Health Services on the basis of batch-wis¢ merit/inter-se-seniority of the candidates
of a particular batch which has passed our from recognized University/ Institution
duly recognized by the State/Central Government. The date recorded on the
original "Detail Marks Certificate” of final professiunal examination of the
candidate by the cencerned University / L:stitution shall he deemed as the date for
reckoning the batch of the candidate. The batch-wise merit of a particular batch
shall be determined on the basis of marks obtained in the degree/diploma course in
Pharmacy. While preparing batch-wise inzer-se-seniority, the candidates possessing
professional degree shall be placed en-blo: above the diploma holders. In case. the
marks obtained in degree/diploma by two o7 more candidates are same, the inter-se-
merit would be decided on the basis of marks obtained in 10+2 level and if there is
still a tie, the candidates senior in age wou.d be placed above.

COMMITTEE FOI: SELECTION OF COMTRACTUAL APPOINTMENTS:

(a) FOR POST(S) FALLING WITHIN THE PURVIEW OF HPSSC

As may be constitated by the concerned recruiting agency i.e. Himachal Pradesh
Staff Selection Commission, Hamirpur from time to time.

(b) FOR POST(S) FALLING OUT SIDE THE PURVIEW OF HPSSC

VI

As may be constituted by the concerned recruiting authority i.e. Director, Health
Services from time to time.

AGREEMENT:

After selection of u candidate, he/she shail sign an agreement as per Appedix-"I1"
appended to these Rules.

VIl TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixcd contractual amount @ < 8910/- P.M

(which shall be equal to minimum of the pay band + grade pay). The contract

ap.pn_Jintcc will be entitled for increase in contractual amount @ T 267/- (3% of
minimum of the pa: band + grade pay of :%:e post) for further extended years and
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no other allied benelits such as senior/ seled 0N scales etc. will be given.
w.'| be purely on temporary basis. The

h) The serviee of the (Contract Appointee .
& case the performance!conduct of the

appointment is liable to be terminated 1
contract appointee i« not found satisfactory

day's casual leave after putting on¢

pointee will be entitled for <ne .
in a calendar

s Medical Leave a. 4 5 days' Special Leave,
year. A female con:7act appointee with less than two surviviqg children may be
granted maternity leave 135 days'. A fer-ale contract appointee shall also hc_
entitled for maternity leave not exceeding 3 days' (irrespective of the number of
surviving children) during the entire ser‘ce in case of miscarriage including
abortion, on production of medical certificaic issued by the authorized Government
Medical Officer. A contract employee chall not be entitled for medical re-
:mbursement and LT C etc. No leave of an¥ other kind except above is admissible

{o the contract appointee:

(¢) The contract ap
month service, 10 day

Un-availea Casual Leave, Medical Leave and Special Leave can be

accumulated upto the calendar year and will aot be carried forwarded for the next

calendar year.

m duty without she approval of the controlling officer

(d) Unauthorized absenze fro
However. In

shall automatically lead to the termination of the contract.
exceptional cases where the circumstances for un-authorized absence from duty

were beyond his/her ~ontrol on medical grounds, such period shall not be excluded
while considering his/her case for regularization but the incumbent shall have 10

intimate the controlling authority in this regard well in time. However, the contract

appointee shall not he entitled for contractual amount for this period of absence

from duty:

Provided that he/she shall submit the certificate of ilIness/fitness issued
by the Medical Officer, as per prevailing instructions of the Government.

(¢) An official appointed on contract basis who has completed three years {enure at one
place of posting will be eligible for transfer on need based basis wherever required

on administrative grounds.

(f) Selected candidate will have 10 submit a certificate of his/her fitness from &
Government/Registered Medical Practitioner. Women candidate pregnant beyond
12 weeks will stanC temporarily unfit il :he confinemnt is over. The women

candidate will be re-examined for fitaess from an authorized Medical
Officer/Practitioner.

(g) Contract appointee w'll be entitled to TA/DA. if required to go on tour in connection
wuh‘hlslher official duties at the same rat: as applicable to regular counter part
officials at the mininium of pay scale.

(h) Provisions of service rules like FRSR. Leave Rules. GPF Rules. Pension Rules and
Conduct rules etc. s aré applicable in case of regular employees will not be
applicable in case of contact appointees. The Employees Group Insurance Schemc

as well as EPF/GPF will also not be applicabie to contract appointee(s).

Reservation g The appcintment to the service shall be subject
to orders regarding reservation in the servis:c. for

Scheduld Castes / Scheduled Tribes / Others

Rackwa:d Classes/ other categories of persons
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vaanmcnlal E

Power O Relax

xamination

icsued oy the Himachal Pradesh Governmen!

from tirne 10 rime.

Not Ap,licable.

Where the State Government is of the opinion
that it is necessary or expedient 10 do so. it may.
py orde” for reasons 10 be recorded in writing
and in onsultation with the Himachal Pradesh
public Service Commission, relax any of the
provisicn(s) of these rules with respect 1o and
class or category of pcrson(s) or post(s)-
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(Percentage O
calculated out ©

Evaluation of €
i) Weightage fo
prcscribcd int
{(Percentage ©
he/she will be

may be.

certified

v) Differently

competitions.

appli

Organization

marks in written €

would be multiplied b

secured 50% marks in the requir
allowed 1.25 marks (50x0.025=1.25]}

{ marks obt
f 85 marks. For example, a €

andidate to be made in

r the

he Recruitment & Promo
=2.5 Marks

 marks obtained in t
y 0.025. For

ii) Belonging 10 notified B

iii) Land less family/family h
by the concerned Revenue Authority.

iv) Non-employment Certificate 10
family members is in Governnien

abled

impairment/disability/inﬁrm.‘ty.
=01 Mark

vi) NSS (alteast on€ year) Jcertific
Scout and Guide/Medal w:.nner in National Level sports

vii) BPL family having annu
740,000/ -or as prescribecl bv

=02 Marks

viii) Widow /divorced/ destit

ix) Single daughter/Orphan

x) Training of atleast 6 mor
ed for from a recognize< University/ Institution.

xi) Experience upto a maximum of Sy
relating to the post ap

for each completed year)
=2.5 Marks |

e

xaminatio

APPENDIX-

examination 1O be
andidate getting 50%
n wiil be given 42.5 marks}.

ained in written

the following manner:-
educational qualiﬁcation.

minimam
tion Rules.

he educational qualiﬁcalion
example, an individual has
ed educational qualification,

ackward Area Or panchayat, as the cas¢

=01 Mark
aving land less than 1 Hectare to be

=01 Mark

the effect that none of the

t/ Semi-Government service.
=01 Mark

persons with  more than 40%

ate holders in NCC/ The Bharat

=01 Mark
al income (from all sources) below

the Govt. from time to time.

ute/single woman. =01 Mark

=01 Mark

hs duration related to the post

=01 Mark

ears in Govt./Semi-Govt.
plied for (0.5 marks only

Mﬁwﬂ
marks

marks
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2o Ceplen

o

Seen _ o
Chamnarr:’"‘*- oLt

oH mn-uuum

o fGovemme;nt oerhTiqhBTBa _'
embear- e s
Member=l-l,................-..1.:..... i rtmeﬁ: Sff:mﬁﬁﬁQ:ﬁ&Pﬁﬁﬁ? .
Member-ill..,.“..........,_.é... Hrrenmdivecsscamas s Tr f :
M:-:rnner—lv......,..........'........:.. :
Serratany..., s E From e
T The Addl. Chief Secretary (Persqfil 1 -
Uisabesh oty B . . ' Government of HlmachaIPradggﬁ%tl_ e ,{,:‘"
Law O ... m S ) P o -
€. 1. The Director, Sl B
i _ ‘Department ofEmpoweamenﬁmi_"ﬂSCsf@.&"'=._‘ :
e ‘L y}/ﬂ e d At - [ Affairsand-Specially Abled, SHM{I ” S
;{‘ \ﬂ \Jg{'} i : 2 The Director, . ' e -
R : o Bin . " Youth Services aqd Sports, Shimfa:
\M\?L): CK g T 8 e R The Secretary, I
: ‘ Ji’}s”’ e _ H.P. Public Service Cnmmmt
3 i N PR  Shimla-171002.
A *3 't_i:. eSecretary,
»H.P. Staff Selection Commls'sronf EE S
. Hamfrpur 177001. )
5.
- P ‘ | . . ¥
i i stibject - ¢
. Sif, ; | :
o = | am directed to invite: your™ a ;
" W, ,Pradesh EIrngallty for Appointment to Class-Ill and Class !V Pc?gs 1

- 4 : framed v:de thls department notification, of even numbesrwfdatg' : Bﬁﬁ*&":f‘-

per the pfi‘mnsmns efthe Rule 4 of Rules ibiﬁ TiEEEE
i i é.t.‘i"...-sr ST
“A candidate shall be eligible for appom{ ent:to:

sk s | j post(s), if he/she has passed Matncuiat!
Class-IV - post(s), if -he/she .«

_ STt L Matriculation from any, Scho
g © T T Himachal Pradesh: _
o - ¢ Provided this c-and-.i-‘t'rd
: Himachalis.”

Further, it has been provided éxgﬁ;ﬂdi‘ti%
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“These rules may be read with Ciz
and Promotion Rules framed under™ _
 Constitutibn of India in any Government’ Department f0| &y

S " Class-lll and Class-1V posts.”
¥ TEE 3 e . s
.._,x- ) - T - . « _*L._; EO - ,{; L-"- )

_ :ﬂ-cﬁéréingly wherever re&quisitiblr} is receiv: d- ‘f@rf‘_ i ng. up Ciass I
and Jor Class-IV posts from any'depafrtment und'e} the State Govem-men.t, it ma'

be ensured that CUQIES of the R&P Rules for the re}evant post and Himacha
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-Eietérmméd accordmgly
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